RAYVERITOIN—T 178

Eil_l
B

LU OiTEE EE RELE T .

1. FtEHAR SH3FE4H 1 BNSHH8FE3 A 31 BETD 5 FH

B
HENZOENZFEIEL, tFEEBORNEHDBESPIWRIRZE BT DTZHLU T OFTEZ MU TERMT D,

<HR>
» AHBABLUERER - BIEAREESERITOREARCDVTA > hSRY MESHTEABTDOFREZHMD . RITHEDOEA - &
KZ1TD.

» FEEZB CANEENFATEIEAELEFET/R— SOBMDIZsH. EHRN (CIBRREEZITE D,

= ERNICFECEI S — Ry NDO—F>2 T, D—F2TDII—-TEZEHL. HECLDIBRIIUDOEREHITD,.

» RMEEXETOISLA (EAP) (CXDMABEREOMIISHR(CAT DI F—D0REBRROIZODFE (Y—ILFv ) DRt
ZITIRD.

» AT A= 2ZBERUEAYI I TOTS LB LOI N2 MET OIS L%8IET B,



Deutsche Bank Group Japan Action Plan

We commit to the following action plan:

1. Plan period: April 1, 2021 - March 31, 2026
2. Content

Objectives
Promote a workplace that gives employees to fulfill their ability to perform and to have a better work-life balance through
the below measures continuously.

<Measures>

= Human Resources to review and improve onboarding and maternity/child care leave materials including HR Portal to
further promote maternity/child care benefits and return to work supports.

= Human Resources to send out notification periodically to share and promote benefit plans which are useful for working
parents.

= Develop sustainable child care seminars, networking events, internal working groups to provide opportunities to share
ideas of better work-life balance and carrier development plans.

= Enhancing mentoring program and diversity training program to further embrace Diversity and Inclusion



